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» Of actual contact interview reports:

= Contact interviews were 100% compliant with policy.
» There were no incidents where contact was initiated on specifically
prohibited grounds.

B KGROUND:

In te 2018, the Saskatchewan Police Commission disseminated new provingcial policy
regarding contact interviews, along with a training video from the Saskatchewan Police
Cc  ge, and these items were presented to SPS members in November and December of
that year. Interal training was subsequently developed to explain the new policy and
provide guidance on how contact interviews should be properly conducted. Members
assigned to Patrol and Criminal Investigations units received this instruction during in-
service training davs in March and Aoril of 2019.

In November 2019, an audit was conducted by the Staff Sergeant assigned to the Special
Prc cts office in Patrol to review all contact interviews submitted between March 19, and
December 31, 2019, and to determine the overall compliance with SPS policy.

[t was determined that an annual audit of contact interviews would occur and the results
would be prepared in a report for the Board of Police Commissioners.

1 CUSSIO

The parameters of the contact interview audit draw directly from the definitions and rules
within SPS policy.

Contact interviews are defined as a contact with the public:

* initiated by a SPS member
for the purpose of obtaining information

* the information is not related to a specific incident or offense;
» the information being sought must be more than general information
common to the community.

Contact interviews do not include:

= Undercover activity;
Visual observations where no actual contact is made with the public;

* Contact made under specific statutory authority, as long as the contact pertains to
the statutory reason — when contact exceeds a statutory authorization, it is deemed
a contact interview and is governed by this policy.



“PUBL] AGENDA”

SPS policy lists authorized and prohibited reasons for initiating a contact interview.
= Authorized reasons can include

* 7 = lack of any apparent reason for the person to be in a particular area
{(such as a commercial or industrial area late at night when those premises
are closed);

=  The person’s actions, behavior or demeanor raise a concern regarding
his/her purpose or safety;

» The person appears lost, confused, frightened or in need of assistance.

= Prohibited reasons are specific

» The person’s location is in an area known to experience high levels of
criminal activitv and/or victimization;

* And the remaining prohibited grounds are largely drawn from human rights
legislation:

= Actual or perceived race, ethnicity, national origin;

*  Colour;
=  Religion;
*  Age;

» Gender, gender identity, sexual orientation;

* Physical or intellectual disability or impairment;

= Mental disorder;

* Any other ground of discrimination prohibited at law;
Medical conditions:

» Other personal characteristics of a similar nature.

Policy describes appropriate conduct of a contact interview, stressing the overall concern
r Charter compliance, the voluntary nature of contact interviews, and the applicability of
contact interviews to community safety. Policy also notes that officer demeanor and
communication skills are highly related to the ability to appropriately conduct a contact
terview, and that all such interviews must be noted and submitted to the police database,
listing the required points of notation to include date and time, location, identity of the
person, description, duration of contact, vehicle description and the information gathered.

Research methodology and Policy Audit Process

very single contact interview from January 1, 2021 to December 31, 2021 was reviewed.
Each was examined to determine the following:

» Doesthe mitted report constitute a contact interview?
= ’sp, is the contact interview compliant with SPS Policy and Procedure?
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» Ifnot, whatist reason for the contact interview? Is it non-compliant? Is it some
other form of report instead?

* Non-cc pliant contact interviews were further subdivided into two categories:
* Prohibited Basis

The contact interview was conducted solely for a reason stipulated as
prohibited in policy.

* Insufficient Information
= The submitted contact interview report does not contain sufficient

information to justify the reason for the contact, but the circumstances
do not indicate a prohibited basis.

Findings
For the period of January 1 to December 31, 2021:

Total Contact Interview Submissions:

1) Number of Reports submitted as Contact Interviews: 233
2) Number of Reports submitted as clerical errors & reporting test cases: 3
3) Number of Reports submitted that are not actually Contact Interviews: 41

Total Contact Interviews:
4) Total number of Contact Interviews submitted in 2021: 189
5) Number of Contact Interviews that comply with SPS Policy & Procedure: 189

Reports Not Deemed to be Contact Interviews

As noted above, there were 41 reports submitted that were found not to meet the policy
definition of a contact interview. These reports included cases where:

s No actual contact was made with the subject.
= Many reports were submitted for intelligence-gathering purposes to link

items within the police database, such as a vehicle observed attending
known drug house.





















